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January 2026 Newsletter
VETERANS OF FOREIGN WARS BLAZING STAR POST #1574
17 CANNON AVENUE
STATEN ISLAND, NY 10314
Website.  http://blazingstarvfwpost1574.org

January 2026

	BLAZING STAR POST 1574 CONTACT NUMBERS
Bruce Lieberman, Commander - 718-494-4759, nycpapa@gmail.com
Paul Dietrich, Quartermaster - 718-698-5269, paul@the-dietrichs.com
William Alcock, Adjutant - 718-698-1923



Calendar Events

MEETING INFORMATION

We ask members who are attending meetings to bring in a non-perishable food item for the Fort Wadsworth Food Bank for military junior enlisted members and their families.

Join Zoom Meeting
https://us02web.zoom.us/j/81420797054?pwd=MDQ3L0ViWjJiQWJ3Y1U3ajExUUxKdz09

Meeting ID: 814 2079 7054	Passcode: 809161
One tap mobile
+16465588656,,81420797054#,,,,*809161# US (New York)
+13017158592,,81420797054#,,,,*809161# US (Washington DC)

Dial by your location
        +1 646 558 8656 US (New York)
        +1 301 715 8592 US (Washington DC)
        +1 312 626 6799 US (Chicago)
        +1 346 248 7799 US (Houston)
        +1 669 900 9128 US (San Jose)
        +1 253 215 8782 US (Tacoma)
Meeting ID: 814 2079 7054
Passcode: 809161
Find your local number: https://us02web.zoom.us/u/kBvD2xfrv

[bookmark: _Hlk211178461]Schedule of Meetings and Events for 2026
	Date
	Event 
	Location 
	Time
	Remarks

	7 January
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Wednesday

	7 February
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	7 March
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	4 April
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	2 May
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	6 June
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	1 July
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Wednesday

	1 August
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	2 September
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Wednesday

	3 October
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	7 November
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday

	5 December
	Blazing Star Post Meeting
	Gold Star Post
	1000
	Saturday



Schedule of Observances for 2026
	Date
	Observance 

	19 January
	Martin Luther King Day

	16 February
	Washington’s Birthday (Presidents’ Day Observed

	29 March
	Vietnam War Veterans Day



IF ANY OF YOUR CONTACT INFORMATION (ADDRESS, PHONE NUMBER, EMAIL ADDRESS) CHANGES, NOTIFY US ASAP IN ORDER TO MAINTAIN COMMUNICATIONS FOR MEETINGS AND IMPORTANCE ANNOUNCEMENTS.

We thank Senior Vice Commander Martin Satloff for his generosity in funding member of Blazing Star Post 1574 attendance at the Four Chaplains Luncheon.  

Life Membership.
Age on 31 Dec             Payment in Full             Installment Plan Option                             
                                            Total:                   Initial Fee:        11 payments of: 
Through Age 30                 $425.00                $45.00                $38.64   
31-40                                  $410.00                $45.00                $37.27   
41-50                                  $375.00                $45.00                $34.09   
51-60                                  $335.00                $45.00                $30.45   
61-70                                  $290.00                $45.00                $26.36   
71-80                                  $225.00                $45.00                $20.45   
81 and over                        $170.00                $45.00                $15.45

Service Officer

1.  Veterans are encouraged to enroll in the VA health care so they are on record should they ever need it.  No cost to apply.  Apply on line at www.va.gov/healtheligibility/vfw or call 1-877-222-8387.

2.  DD Form 214 website. http://vetrecs.archives.gov.  For assistance, contact post service officer, Mike Marra.   

3.  Online Health Care Application.  www.vets.gov.  or call 877-222-VETS (8387). 

4.  VBA Representative Staten Island Vet Center Wednesdays by appointment only (718) 816-4499. All services are free.  Staten Island Vet Center, US Dept of Veterans Affairs; Readjustment Counseling Services, 60 Bay Street, SI, NY 10301 Tel: (718) 816-4499 x 7747 Cell: (929) 359-2449  Fax: (718) 816-6899

5.  The Veterans Crisis Line: Dial 988 then Press 1.  For more information, visit the VA Suicide Prevention SharePoint. 
After July 16, Veterans and their loved ones will still be able to call 1-800-273-8255 and Press 1, chat at VeteransCrisisLine.net/Chat, and text 838255 to reach responders.

6.  NYS veterans’ benefits advisor (VBA) for Staten Island:  Rapcelies Almonte, email address Rapcelies.Almonte@veterans.ny.gov. She will be available M-F from 8-4.

7.  Timothy H. Graham, Executive Director/Chief Executive Officer, Tel: (212)-686-7800 Ext. 7100
Email: Timothy.Graham@va.gov, N.Y. Harbor VA Healthcare system, 423 E. 23rd Street, New York, NY 10010

8.  New Veteran Liaison at Brough Hall - Billy Beale, Phone 1-718-816-2062 email = bbeale@statenislandusa.com
 
9.   For anyone having difficulties with the VA the White House has a hotline manned 24/7, 855-948-2311.
 
10.  VA award letters can be obtained from the NY VA regional office at 245 west Houston Street, New York, NY 10014 or phone 800-827-1000.  
 
11. S.I. Veterans Discount Cards S.I. B/P Vito Fossella and President S.I.E.D.C Michael Cusick’s office contact Mr. Aanonson at 718-477-1400 or Olivia 347-937-4432.

12.  Northwell Health military liaison office Mr. Kelly Cell 516-306-6612 and Mr. Kaplan. 516-821-5140.

13.  Congress Redrew Military, VA Benefits in 2025. The Changes Are Massive.
Military.com | By Darius Radzius  Published December 29, 2025 at 6:30am EDT

U.S. Congress quietly rewrote the rules for military service, veterans’ benefits and troop transitions in 2025, forcing legislative changes on everything from tuition bills, foreclosure protections and toxic exposure records.
Between January and late December, Congress passed 14 laws reshaping military and Department of Veterans Affairs (VA) benefits in accordance to rising costs, ongoing deployments, and pressure from veterans’ groups. The laws take effect on staggered timelines into the new years, occurring with less fanfare and without the political theater that derailed previous bigger congressional battles over issues like immigration.
The lawful measures range from automatic increases for disability and survivor benefits; in-state tuition for Selected Reserve students to new foreclosure protections; repayment guarantees for stolen benefits; and required separation counseling for troops leaving the force. Several also fold in wildfire aircraft transfers, clinic construction, and major changes to tax and border spending.
Paychecks, Pensions and Tuition Shifts in 2026
Many of the changes are economically related and will impact the following:
· Under legislation known as the Veterans’ Compensation Cost-of-Living Adjustment Act of 2025, cost-of-living increases for disability and survivor benefits will now automatically match Social Security every year without separate votes. That change began Dec. 1 and stops benefits from lagging behind inflation.
· Beginning Aug. 1, 2026, under the MGIB-SR Tuition Fairness Act, Reservists using the Montgomery GI Bill Selected Reserve will qualify for in-state tuition at public colleges  Schools that refuse will be at risk of losing VA approval to accept military education benefits.
· Life insurance coverage under Servicemembers’ Group Life Insurance and Veterans’ Group Life Insurance must now be reviewed every five years and adjusted based on consumer price index data. That review cycle prevents coverage from lagging behind real-world housing and medical costs.
· Medal of Honor pensions will now track VA disability tables instead of a flat rate that trailed inflation.
· Payment tiers for Selected Reserve education benefits vary by enrollment status and training load, with monthly stipends adjusted annually to reflect housing and tuition shifts.
VA Can Step in Before Foreclosure
The VA now has the authority to buy a percentage of a delinquent mortgage and transfer that debt into a VA-managed loan, according to the Veterans Housing Protection Act.  The “partial claim” can cover up to 30% of unpaid principal for veterans who fell behind on payments between March 1, 2020, and May 1, 2025.  The law requires oversight audits to track how many veterans use partial claims, how many re-default, and what the cost is to taxpayers. Lenders cannot use the authority to inflate VA liability or accelerate foreclosure timelines. Lawmakers said the program acts as a post-pandemic bridge after temporary mortgage relief programs expired and filings increased.  Accessible housing grants, veteran transportation for medical appointments, and assistive technology programs were extended through Fiscal Year 2026 to prevent benefit gaps as the policy rolls out.
Less Room to Fail
Quarterly budget briefings to Congress are now mandatory under the PRO Vets Act—a law that demands disclosures before hiring freezes or appointment delays hit veterans. It also restricts executive bonuses until performance benchmarks improve.  Under the Veterans’ Fiduciary Fraud Reimbursement Act, victims of fiduciaries who steal benefits will now see VA repay stolen money in full. Repayment applies even if the veteran dies before the theft is discovered. VA must pursue the perpetrator, not surviving families.

More than 3,100 fiduciary fraud complaints sat unresolved last year, according to House Veterans Affairs Committee staff estimates.
Disability pay and cost-of-living adjustments follow tiered rating levels, medical evidence standards, and annual indexing that determines monthly compensation amounts.
No Walking Off Base Anymore
New separation rules in the recently passed National Defense Authorization Act require in-person counseling when possible, including financial planning instruction, debt management resources, medical record transfers and VA claims basics. Commands must prove compliance rather than treat transition counseling as optional.
About 200,000 service members separate each year, according to Department of Defense transition data. Missed paperwork deadlines, missing service treatment records and lost toxic exposure documentation routinely delay disability claims or wipe out GI Bill eligibility.

The law also orders DOD and VA to integrate toxic exposure records and service treatment files into a joint framework to stop evidence from disappearing in disconnected systems.  Another provision allows the transfer of surplus military aircraft to state wildfire fleets, linking aging platforms to climate-driven emergencies without new procurement.
More Rules Coming
Not every change hits at once.
Insurance reviews start Jan. 1, 2026. The GI Bill Selected Reserve tuition rule starts Aug. 1, 2026. Mortgage partial claims are active now but need VA regulations to finalize repayment terms.
Veterans could feel changes in bank accounts before they get clarity from the VA or their chain of command. Rollouts may be delayed by outdated forms, slow implementation guidance and inconsistent staffing.
Advocates say 2025 built a floor. The next Congress decides how high the ceiling goes.
The Legislation Behind the Changes
· H.R. 1 — 2025 Consolidated Budget and Policy Reconciliation Act: Tax, border and defense spending package; Indo-Pacific posture; CBP workforce; shipbuilding funds; debt limit.
· S. 160 — Aerial Firefighting Enhancement Act: Allows DoD aircraft transfers to states for wildfire missions.
· S. 2392 — Veterans’ Compensation Cost-of-Living Adjustment Act: Ties VA benefits to Social Security COLA.
· H.R. 2170 — VA Health Infrastructure Modernization Act: Repairs and expands VA clinics; electronic record modernization.
· H.R. 1968 — Full-Year Continuing Appropriations Act: Funds government at FY24 levels through Sept. 30; sustains VA and DoD operations.
· S. 5 — Military Unit Heritage Protection Act: Protects lineage and heraldry of historic U.S. military units.
· H.R. 695 — Medal of Honor Pension Adjustment: Aligns pensions to VA disability tables.
· H.R. 983 — MGIB-SR Tuition Fairness Act: In-state tuition for reservists.
· H.R. 970 — SGLI/VGLI Inflation Guard: CPI-based coverage reviews.
· H.R. 1815 — Veterans Housing Protection Act: VA partial mortgage claims.
· H.R. 1912 — Veterans’ Fiduciary Fraud Reimbursement Act: VA must repay stolen benefits.
· H.R. 5371 — FY25 Defense and VA Appropriations Act: Funds benefits, readiness, housing and shipbuilding.
· S. 423 — PRO Vets Act: Quarterly budget reporting; bonus limits.
· S. 1071 — NDAA FY26: Transition overhaul; records integration; wildfire aircraft rules.

By Darius Radzius
Darius Radzius brings more than two decades of experience in broadcast and digital journalism. He currently anchors and reports for 1010 WINS at 92.3 FM (Audacy, Inc.) in New York City, where his on-scene coverage of breaking news and public safety has earned multiple awards from the New York State Broadcasters Association and the Press Club of Long Island.

Employment and Education

1.  Looking for a job? Need quality employees? USE VETJOBS!  www.vetjobs.com


Bottom of Form
General

1.  SI University Hospital Military Appreciation Program.  Parking Sticker Program and Military Discount Card.  
Discount Card:  Discounts:  20% in Cafeteria, 10% in Gift Shop (excludes Lotto and Newspapers), $1.00 off per day TV/Telephone Service.  Card to be used only by person whose picture is on card.  Card will be confiscated and not replaced if misused.  Present card each time benefit is issued.  Lost cards replaced with $25.00 fee. Broken or damaged cards replaced free of charge.  Old card must be surrendered.

Parking stickers:  Maximum of 12 visits of free parking annually.  Stickers expire in one year.  Lost, stolen or damaged stickers cannot be replaced. 

Military Discount Cards and Parking Stickers may be obtained at Security Services – North Site, 475 Seaview Avenue
Staten Island, NY 10305 Monday, Tuesday, Wednesday, Friday 2:00pm – 3:30pm.  

2.  Richmond County Medical Center VIP Program for US Military.  Active, retired, or reservist veteran of the United States military are eligible for benefits through the program when visiting Richmond University Medical Center or primary
care sites across Staten Island. https://www.rumcsi.org.  Benefits are same day scheduling at RUMC Immediate Care/Primary Care/Walk in Center sites, Free parking at the main hospital (valet or token), Free patient room television and/or telephone service, when admitted, 24/7 VIP behavioral/mental health issues hotline, Complimentary private maternity room, based on availability, 20% discount at Lori’s Gifts, located in the main lobby, 10% discount at hospital cafeteria and Starbucks, Reduced rates for special events , VIP invitation to hospital events.

Provide proof of service to complete registration.  Valid proof of military service includes:
· Valid driver’s license with veteran designation
· DD214 or VA healthcare card
· A current veteran’s organization membership card (VFW, American Legion, etc.)

Complete form and send proof of service to Alutz@rumcsi.org or by mail to:  Alex Lutz, Attn: VIP Program, Richmond University Medical Center, 355 Bard Avenue, Staten Island, NY 10310.  Upon approval, your VIP Program card will be sent to you in the mail. Present it at the hospital or any of our primary care sites to enjoy the benefits.   Available to members of military who are active, retired, or reservist. Benefits are non-transferrable and VIP card must be provided to access the program’s benefits.  Questions? Please call 844.934. CARE.

3.  The Defense POW/MIA Accounting Agency announced five burial updates and seventeen new identifications for service members who have been missing and unaccounted-for. Returning home for burial with full military honors are:

Identifications:
World War II Army Air Forces Pfc. Willard C. Orr
World War II Army 1st Sgt. Daniel Proctor
World War II Army Air Forces 1st Lt. Austin K. Neely
World War II Marine Corps Pfc. Robert G. Thompson
Korean War Army Pvt. Arthur P. Carlsen
Korean War Army Cpl. Aubrey L. Gibson


Updates:
Korean War Army Cpl. George C. Hagie
World War II Army Cpl. Floyd A. Dunning
World War II Army Pfc. Richard P. Summers
World War II Army Air Forces Staff Sgt. Merrill E. Brewer
Korean War Army Pfc. William T. Farrell

Note:  To view details of each service member, click on their hyper link.   

4.  The Defense POW/MIA Accounting Agency is seeking the public’s help to find and encourage more MIA families to donate a DNA sample to help speed the identification process of recovered remains. Each military service and the State Department has a service casualty office that can explain how to donate.
	Army: 800-892-2490
	Navy: 800-443-9298
	State Department: 202-485-6106

	Marine Corps: 800-847-1597
	Air Force: 800-531-5501
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5.  Support House Resolution1932 and Senate Bill 876 by calling or going on line with your representative and senators so in future federal shutdowns our military will continue to be paid.

6.  Veterans’ yoga – 12 noon – 1pm every Wednesday

7.  Link regarding spouses and how they also serve.  
https://reflect-sicommunitymedia.cablecast.tv/store-11/4394-InHonorOfSenScarcellaOct-v1/vod.mp4

8.  Link for Con Edison discount application form.
https://vva421.org/documents/Con Ed discount form.pdf

9.  Link to Veteran & military year-round discounts - VA News
https://news.va.gov/85765/veteran-discounts-available-year-round/?utm_source=middle&utm_medium=email&utm_campaign=VetResources&utm_id=31DEC2025

Items of Interest
Op-ed | How new Mayor Mamdani can get veterans’ services right
By Joseph A. BelloPosted on December 29, 2025
Mayor-elect Zohran Mamdani will take office on Thursday amid mounting financial challenges and an ambitious progressive agenda. He inherits a city with an affordability crisis, intergovernmental landmines and the immediate task of building a capable administration, all while turning campaign promises into tangible results.
Those results will be especially urgent for veterans and their families, a community that has long been promised support but has far too often been treated as “low-hanging fruit.”
Last month, the mayor-elect skipped the city’s Veterans Day parade to visit the Bronx, where he spent time listening to veterans and hearing their concerns. Afterwards, he told them, “The days of thanking you today and forgetting you tomorrow have to come to an end.”
Bottom of Form
That line resonates because it speaks to a familiar reality.
Too often, military service is acknowledged in May and November, then forgotten the rest of the year. Veterans at the luncheon echoed what many have been saying: they have been overlooked by the nation they served and, more importantly, by the city they call home.
It’s a failure the mayor-elect has the power to correct – if he chooses to.
When New York City’s Department of Veterans’ Services (DVS) was established as a standalone agency more than nine years ago, its mission was clear: to provide veterans and their families with the support and access to resources that had long been missing.
Unfortunately, for many, DVS has become a source of frustration and disappointment. With fewer than 40 full-time staff and less than 1% of the city’s budget, capacity is undeniably constrained. But limited resources alone don’t explain the erosion of trust between the agency and the community it’s meant to serve.
Veterans earned better. Here’s what many in the community see:
Leadership. Five years under the current agency leadership have produced inefficient programs, delayed responses and no clear strategic vision or performance metrics. Elected officials may like the commissioner, but few have clear visibility into measurable results.
Failing infrastructure. Veterans have been asked for patience while the agency invested in platforms that have struggled to deliver; while initiatives are launched without adequate consultation, communication, testing or even staff training, leaving nonprofit partners to manage the consequences.
Lack of clear data. Required city reports are late, incomplete or inconsistent. Additionally, data on wait times, service outcomes and unmet needs are either missing or unreliable.
Staff under strain. Agency employees are overstretched, often juggling multiple roles or being reassigned with little support. The result is low morale, high turnover and instability that directly affects veterans seeking help. 
The City Council’s April report card on DVS said it plainly: “When Veterans, advocates, and non-profit partners were surveyed about different aspects of DVS… the overall response was negative.”
Mayor-elect Mamdani’s visit to the Bronx mattered, but symbolism alone will not improve lives. Veterans need leadership and structural reform. To that end, the incoming administration can act immediately to:
• Appoint a new commissioner. DVS needs a people- and results-driven leader who can reset expectations, rebuild internal culture, restore external credibility, and deliver measurable progress
• Integrate veterans into the affordability agenda. Housing, transportation and food security are veteran issues too. Veterans should be prioritized for housing, and interagency coordination must improve so disabled and older veterans can access programs like SNAP and rental assistance without unnecessary barriers.
• Provide accurate data. A commitment to “delivering for the people” requires clear information about who is being served, how long they are waiting, where bottlenecks exist, and what outcomes are being achieved.
• Fix systems before building new ones. Technology is not a box to check, and veterans should not be treated as beta testers. If platforms, such as VetConnect are failing, the administration must understand why, rebuild thoughtfully, pilot responsibly and scale when the systems work.
• Support staff. Front-line employees understand the challenges, but they need stable roles, proper training and leadership that values and acts on their expertise. Clear communication should be standard, not optional.
Every mayoral administration professes support for veterans, but too often the words rarely match reality. The absence of any veterans on the mayor-elect’s social services or community organizing transition committees underscores this persistent and disappointing pattern.
Real change requires leadership, accountability and the resolve to fix what’s not working. Mayor-elect Mamdani has an opportunity to modernize DVS into an effective, transparent, people-centered agency.
New York City’s veterans and their families deserve nothing less.
Joe Bello served in the U.S. Navy/Naval Reserve and has been a veteran’s advocate and organizer in New York City for over two decades. He is the founder of NYMetroVets and the former Citywide Veterans Director at the City Council.
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